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Annotated Agenda 
07/07/16 

         

 

 
 

4. Consider Appointments for Board/Committee/Commission Openings 

 

Guests:  (1) Heidi Turner – Recreation Commission (invited) 

 (2) Richard Hopwood – Energy Committee 

 (3) Rolf Kielman – Development Review Board  

     

Enclosures:  (1) None as of this writing 

 

Here are the applicants and respective term options: 

 Recreation Commission – Heidi Turner (three 3-year terms, two expire 01/01/18 and one expires 01/01/19); 

 Energy Committee – Richard Watts and Richard Hopwood (four 3-year terms; one expires 01/01/17 and 

three expire 01/01/18); 

 Development Review Board – Rolf Kielman (one 3-year term expiring January 1, 2019). 

 

Consider a motion to appoint _________ to a term on the _________ expiring January 1, 20__. 

 

5. Consider Setting FY17 Water and Wastewater Rates 

 

Guests:  (1) Erik Bailey, Director of Utilities 

    

Enclosures:  (1) None as of this writing.  
 

Staff will endeavor to provide proposed rates prior to Thursday evening. The focus of Utilities Department staff has 

been on finishing the water treatment facility project so that a permit to operate can be issued by the State. Once 

that permit is issued, the new wells will be the Town’s primary source of water (treated with the State’s first 

municipal nanofiltration treatment system).  

  

Consider a motion to approve the FY17 water and wastewater rates as presented (or amended).  
  

6. Consider Appointing the Town Health Officer 

 

Guests:  (1) None 

    

Enclosures:  (1) None. 

  

It is time to appoint or reappoint the Town Health Officer. Technically, the Town makes a recommendation on 

appointment to the Vermont Department of Health. The Department of Health then makes the appointment. Joe 

Gannon has confirmed via email his willingness to serve another term. If the recommendation is approved by the 

Selectboard, the chair will need to sign the form submitted to the Department of Health.  
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Consider a motion to recommend the reappointment of Joe Gannon as Hinesburg’s Town Health Officer to the 

Vermont Department of Health. 

 

7. Consider Approving Changes to the Personnel Policy 

 

Guests:  (1) None 

    

Enclosures:  (1) None (see below) 

 

The current version of the personnel policy caps paid administrative leave at 15 work days, constraining the Town’s 

ability to utilize the practice when necessary to respond to less common circumstances. 

 

Section 7.3 (2) currently reads: 

“Suspension With Pay – The Town Administrator or , or in the case of an action against the Town Administrator, 

the Selectboard, may require the temporary removal of an employee from the performance of job functions for a 

period ranging from one work day up to but not exceeding fifteen (15) work days in any twelve-month period of 

employment. During a suspension with pay, the employee will receive his/her normal compensation for hours 

scheduled to work. The suspended employee shall remain on the active roster of regular Town employees for the 

purposed of the accrual of benefits. The Town Administrator shall notify the Selectboard when a written reprimand 

has been issued to a Town employee.” 

 

The revised Section 7.3 (2) would read (see highlighted section): 

“Suspension With Pay – The Town Administrator, or in the case of an action against the Town Administrator, the 

Selectboard, may require the temporary removal or suspension of an employee from the performance of job 

functions for a period of time with pay. During a suspension with pay, the employee will receive his/her normal 

compensation for hours scheduled to work. The suspended employee shall remain on the active roster of regular 

Town employees for the purposed of the accrual of benefits. The Town Administrator shall notify the Selectboard 

when a written reprimand has been issued to a Town employee.” 

 

Consider a motion to adopt the change Section 7.3 (2) of the personnel policy as presented.  

 

8. Discuss Proposed Settlement Agreement Offered by Vermont Gas to the Town and Intervenors  

 

Guests:  (1) None, though this topic generally comes with its own following.  

    

Enclosures:  (1) None as of this writing.  

 

The general idea had been to discuss the recent proposed settlement agreement. The initial presentation would be in 

public; additional negotiation could occur in executive session as would be appropriate and allowed in statute. The 

Board may also want to discuss the potential changes to the process related to the wetlands delineation and the 

Department of Environmental Conservation’s review. A recap of recent wetlands-related discussions is in the 

works.  

 

Action is neither anticipated nor required.  

 

9. Town Administrator’s Report 
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a. Separate memo – The administrator’s report is forthcoming as a separate memo. The combination of 

vacation, time away, and holidays (along with June’s nearly weekly meeting schedule) has strained the 

ability to provide a complete set of materials at one time and “run” the regular business aspects. Hence, the 

rolling provision of materials.  


